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Director’s Corner......

We have had a great beginning
this school year. We have been
very lucky to hire quality staff to
fill our vacancies, with the ex-
ception of one SLP vacancy. I
have to give a special thanks to
our current Speech Language
Pathologists for being willing to
step up and work hard to find
ways to serve our students espe-
cially with an increase in work-
load.

MTSS-

Many of you are hearing about
MTSS and how it may affect
your responsibilities in your
school. Commissioner Posney
and KSDE staff have made
MTSS a priority and placed the
primary responsibility for its
implementation on general edu-
cation staff. The role of special
education will be to provide
technical assistance and act as an
advisor to the SIT team. Clearly
many of you may be selected to
participate as a member of the
SIT team, but your role should
be as mentioned above and the
SIT team should not be lead or
become a primary function of
special education staff. Our staff
can and should assist general
education staff in the develop-
ment of interventions for them to
catch up academically with their
peers. The focus should be on
developing interventions that can
be used in the general education
environment.  Although, it is
possible for the special education
teacher to provide the interven-

tions in the general education
classroom or in the special edu-
cation classroom (provided it is
specifically listed on the SIT
Plan). That type of intervention
should be conducted with the
intent of being able to return the
student to the general education
environment in a short period of
time. The Reimbursement Guide
specifies that it can not last
longer that 18 weeks. This new
process will take some time for
all staff to be trained. I ask that
you cooperate with your dis-
tricts. If you have concerns or
problems regarding this issue
please contact your ANW Ad-
ministrator and discuss it with
them.

Averaged IEP Time-

Based on your hard work and
talent many of your students
improve in their performance
during the IEP year to a degree
that they no longer require the
amount of special education time
specified on their IEP. Many
times you will know this to be
the case and you will want to
transition them to a “less restric-
tive” environment. For example:
from a resource room to services
in a regular classroom, or day
school to a resource room. This
has brought questions to our
office in regard to how many
times an IEP might need to be re
-written. The administration has
had conversations with KSDE
and they have affirmed that if
you know/plan to change the

time in service over the IEP year
and have planned regarding how
you believe the “anticipated ser-
vices” will be delivered, then
you can “average” that time on
the “anticipated services” page
of the IEP. In other words if the
student would be served 360
minutes a day in a day school for
the lst nine weeks of the year
and then 360 minutes a day in a
resource room for the last 27
weeks, the anticipated services
could read 90 minutes a day of
service in a day school, 5 days
per week for 36 weeks and 270
minutes a day of resource room
service, 5 days per week for 36
weeks. This would allow the
staff working with the student to
be more flexible in how they
initiate and support the transition
in services. KSDE has indicated
that given we are asked to pro-
vide parents with “anticipated
services” we can have more
flexibility in how we implement
this process. If this process is
used an explanation of the intent
of the plan should also be in-
cluded on the IEP. Check with
your ANW administrator if you
have questions.

Please note that averaging of
time in service should not be
used for any other direct service
provided for students.
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REMINDERS:

« Please check your ANW coop email and ANW website for the latest newsletter. The
newsletter will be posted on the 1st of each month, on the website.

e Spring in-service for teachers is June 1st, 2009

« Main coop office closed from 12-1pm for lunch, please leave a message at one of these
extensions if you need to call at this time:

Lydia Baker 8110 Ron Harley 8107 Carolyn Twente 8 106
Pam Bennetd 109 Andrew Higgins 8120  Bri Wehlage 6 101
Adrianne Borjas 0 105 Sabrina Hurst 6117

Ron Childressd 116 Deb Kerr 6 112

Shellie Eisenbart 8 108 Harry Heppler 6114
Cindy Folko 104 Dennis Peters 8118
Judy Golayo 111 Alicia Sterling 6119

. Please send Bri Wehlage the following paperwork:

e Alist of the categorical chair persons

e Email, phone call or a note for schedule requests of any meetings that will be held at
the central office (Need to be in office at least a week prior to the date of meeting)

e Please notify of any prior approved changes with para scheduling. (Para is requested
to attend an event, in -service, etc)

e All itinerant schedules must be turned in no later than October 31st. If there are
changes in your itinerary, please give an updated schedule.

e Paratime sheets need to be turned in every week. Must be the original copy
with both para and supervising teacher wet signatures.

e For any time out of class room whether itis foranin  -service, personal
leave, iliness, jury duty, etc., a green absence form must be filled out and
turned in with your time sheets.
(If these things are not turned in or filled out to there entirety; you will re-
ceive a notice on the inter local van route )
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Sept. 24
Oct. 29
Nov. 25
Dec. 17
Jan. 28
Feb. 25

1 2 3 4
Autism Group
meeting in conf.
room @ 3:00 pm
5 6 7 8 9 10 11
Administrators Superintendents Advisory
meeting @ 8:30 | meeting @ 9:30 Meeting @
am am 8:30 am
Board Meeting @
6:30 pm
12 13 14 15 16 17 18
Administrators EMH Categorical
meeting @ 8:30 meeting in conf. | special Olympics
am room from 1:00 (lola)
3:00 pm
19 20 21 22 23 24 25
Administrators EDBD Categoricd|
meeting @ 8:30 meeting @ 1:00
am pm
16 27 28 29 30 31
Administrators New Para Sign
meeting @ 8:30 Up @ 9:00 am.
am
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The foll owing dates are for the O0New

They will be held at the Coop Central Office 710 Bridge Street, Humboldt.
Each date will begin promptly at 9:00am except for November 25 it will be at 10:00am.

Para’s beginning work Sept. 2nd—Sept. 19th
Para’s beginning work Sept. 29th—Oct. 24th
Para’s beginning work Nov. 3rd—Nov. 21st

Mar. 25 Para’s beginning work Mar. 2nd—Mar. 20th
April 22 Para’s beginning work Mar. 30th—Apr. 17th
May 20 (if needed) Para’s beginning work Apr. 27th—May 15th

Para’s beginning work Dec. 1st—Dec. 12th

Para’s beginning work Jan. Sth—1Jan. 23rd
Para’s beginning work Feb. 2nd— Feb. 20th

Reminder:
Please check your
email!
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Why do so many of us have back problems today? In p
grow more sedentary in an increasingly automated wor|l
our backs are becoming more vulnerable to injury.

Sitting, especially slouching, is one of the most common positions during our waking hours. It also happens to be one of
the worst positions for our backs, by putting continuous pressure on the lower back muscles and discs.

Low back pain is a warning that something is wrong. Recognize this warning and take steps to prevent a back problem
from getting worse. Here are some helpful suggestions if you sit for long periods during the course of your workday.

Choose the right chair, a chair that supports the length and width of your back with adjustable armrests and a seat height
you can adjust.

t and close t

Sit smart. Sit straigh 0
should stick out a ha

seat . Your knees u
floor or footrest.

y o
nd
Adjust your work height and angle. Your surface work and keyboard should be at elbow level. If you work at a computer,
the top of your screen should be at eye level.

If possible, get up regularly and stretch or shift your sitting position at least once every 30 minutes.

There are also some general lifestyle choices that can reduce stress on your back. Sleep on a firm mattress, control your
weight, get some exercise, and for men, take that bulging wallet out of your back pocket when you sit.

Make sitting a pleasure

Kansas Association of School Boards
Good Housekeepingt The Seal of Approval

Good housekeeping is one of the surest ways to identify a safe workplace. You can tell how workers feel about safety
just by looking at their housekeeping practices. Good housekeeping isn't the result of cleaning up once a week or even
once a day. It's the result of keeping cleaned up all the time. It's an essential factor in a good safety program promoting
safety, health, production, and morale.

Whose responsibility is housekeeping? It's everyone's. Clean work areas and aisles help eliminate tripping hazards.
Respecting "wet floor" signs and immediately cleaning up spills prevents slipping injuries. Keeping storage areas unclut-
tered reduces the chances of disease and fire as well as slips, trips, and falls. Accumulated debris can cause fires, and
clutter slows movement of personnel and equipment during fires.

Other housekeeping practices include keeping tools and equipment clean and in good shape. Broken glass should be
picked up immediately with a broom and dustpan - never with bare hands. Be aware of open cabinet drawers, electric
wires, sharp corners or protruding nails. Either correct the unsafe condition if you are able and it is safe to do so, or no-
tify the person responsible for overall maintenance that something should be done.

How a workplace looks makes an impression on employees and visitors alike. A visitor's first impression of a school is
i mportant because that image affects the visitor-thbangpwth cept
good public relations. It projects order, care, and pride.

Besides preventing accidents and injuries, good housekeeping saves space, time, and materials. When a workplace is
clean, orderly, and free of obstruction; work can get done safely and properly. Workers feel better, think better, do better
work, and increase the quantity and quality of their work.



