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IMPORTANT REMINDER  

State and Federal Regulations re-

quire that IEP progress reports be 

sent out as often as grade reports 

are sent to regular students. (In KS 

that is interpreted to be at the end 

of each nine weeks). At ANW our 

reports are to be completed on the 

WEBKIDSS program and provided 

to the parents. Administrators will 

be checking WEBKIDSS to verify 

that they have been sent. 

 

Alternatives to Suspension 

Many times the goal, according to 

the assertive discipline plan and the 

adopted school rules of the school 

board are to eliminate unruly stu-

dents. We want to recognize the 

importance of fostering an atmos-

phere within the school setting that 

is safe, orderly, and conducive to 

learning for all students.  However, 

with the introduction of ñNo Child 

Left Behindò and ñQuality Per-

formance Accreditationò, our 

views are now centered around the 

individual unruly student and to the 

process of developing a plan that 

will allow the student to progress 

throughout the formal educational 

process and into a successful adult-

hood.  Here are some ideas, as al-

ternatives to suspension. 

1ï We must identify the ED stu-

dent at an early stage through the 

SIT process and MTSS. 

2ï We must coordinate a Behavior 

Plan for any student whose  behav-

ior has impeded learning.  The stu-

dents parents are a vital part of the 

Behavior Plan. 

3ï We may need to change the 

studentôs schedule and/or classes. 

An alternative program, independ-

ent study, or work experience pro-

gram may be tailored to meet the 

studentôs needs.  

4-Closely monitor behavior and 

academics with daily report cards, 

behavior check-offs after each class, 

and strategies that provide feedback 

to the student. 

5ï Provide academic tutoring and 

behavior instruction, employ activi-

ties to develop social-emotional 

skills, social-cognitive skills, and 

work habits. 

6ï Assign a pre-determined number 

of hours for community service, ei-

ther in the school system or in the 

community. 

7ï Refer students to group or individ-

ual counseling. 

8ï Invite and encourage parents to 

come to school to provide additional 

support and supervision. 

9ï Mandate or offer attendance at 

detention or Saturday  school that 

would include short courses or mod-

ules on topics related to social-

emotional behavior. 

10ï Pay back can be financial or ñin 

kindò. This allows the student to feel 

empowered to restore or modify the 

school environment. 

11ï Directly teach problem-solving 

skills to assist students in electing 

alternative ways to behave. Develop 

a contract that includes both positive 

and negative consequences. Empha-

size student choices. 

Several pitfalls to suspension corre-

lates to students dropping out of 

school and falling further behind in 

their academics. The belief was ex-

pressed that if the student is success-

fully identified and dealt with at an 

early age many of the severe prob-

lems may be reduced or eliminated 

prior to the secondary school setting.  

Transitioning our Students 

Transition for our 14 year old and 

older students is very important for 

the success of them when exiting 

school. We must state the studentôs 

preferences in terms of post school 

outcomes, example: David will enroll 

in vo-tech after high school. Goals or 

outcomes must be written for 1ï em-

Directorôs Corneré... 
ployment, 2ï education and/or train-

ing, 3ï appropriate living skills. The 

post school outcome or goals serve 

to drive what goes on in the IEP. 

Coordinated set of activities must 

also be listed to help prepare stu-

dents we serve to be successful in 

their post school employment, edu-

cation, and training.  

ABLLS kit 

An ABLLS (Assessment of Basic 

Language & Learning Skills) kit has 

been purchased for use by the ANW 

Autism Committee.  The ABLLS is 

a device for assessing skills in chil-

dren with language and learning 

deficits. It is most commonly used 

in the process of the development of 

a behavioral program for children in 

the autism spectrum and also is an 

assessment, curriculum guide, and a 

skills tracking system. This kit has 

many advantages in guiding the 

development of a program for a 

child with language deficits and can 

analyze many skills necessary to 

communicate successfully and to 

learn from everyday experiences.  

Technology Committee 

The technology committee met and 

discussed the needs of training 

ANW educational staff on the ad-

vanced technology and how to inte-

grate technology with curriculum. A 

monkey survey will be sent out via 

email to staff members to aid in 

defining the technology needs of 

ANW Coop. We are also in the 

process of revamping our website 

and some questions on the survey 

may ask your opinion about this.  

Technology improvement is neces-

sary to move forward in providing 

quality services to our special edu-

cation students. We as professionals 

need to keep up with learning about 

new trends and new technology ad-

vancements that occur each year. 

 

 



 

 

Nurses station: 
There has been some MRSA reported around the Coop.  

MRSAð Methicillin -resistant Staphylococcus aureus is a bacterium that 

causes infections in different parts of the body. Most often this causes 

mild infections on the skin, but can also cause more serious infections if 

not taken care of.   

Please make sure these areas are covered at school.  If draining, do not allow to leak through 

on clothing and keep dressings fresh. 

MRSA is spread by contact so PLEASE wash hands frequently and thoroughly.   

A full body shower is indicated every day. Sheets and towels that become soiled should be 

laundered in hot water and detergent then in a hot dryer to kill bacteria.   

MRSA can cause serious infections if not taken care ofñsee your physician immediately 

if you suspect you may have this strain of infection. 

 

 
A new employee for ANW Special 

Education is Josh Messer.  Josh is a 

teacher at Chanute High School and 

also coaches JV baseball at Chanute.   

Josh lives in Ft Scott, where he gradu-

ated from high school than went on to 

major in social science at Pitt State. 

Josh and his wife Kari have two chil-

dren, Jadyn (3) and Brady (2). 

Josh also enjoys softball, golf, hunt-

ing, fishing, and woodworking.   

 

Thanks Josh for coming to  

ANW Special Educationï you are  

doing a great job! 

Donõt Forget! 

Please check your Coop email! 
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The following dates are for the òNew Para Signupsó 

They will be held at the Coop Central Office 710 Bridge Street, Humboldt.  

Each date will begin promptly at 9:00am except for November 25 it will be at 10:00am.  

Nov. 25  Paraôs beginning work Nov. 3rdðNov. 21st 

Dec. 17  Paraôs beginning work Dec. 1stðDec. 12th 

Jan. 28  Paraôs beginning work Jan. 5thðJan. 23rd 

Feb. 25  Paraôs beginning work Feb. 2ndï Feb. 20th 

Mar. 25  Paraôs beginning work Mar. 2ndðMar. 20th 

April 22  Paraôs beginning work Mar. 30thðApr. 17th 

May 20 (if needed) Paraôs beginning work Apr. 27thðMay 15th 

 

            1 

2 3 4 5 
Secondary Cate-

gorical @ 1:00 

pm 

6 7 8 

9 10 11 
Autism Meeting 

@ 3:30 pm 
  

Superintendents.  

Meeting @ 9:30 

am 

12 
Board Meeting @ 

6:30 pm 

13 14 15 

16 17 18 19 20 21 22 

23 
  
 

____________ 

30 

24 25 
New Para Sign 

Up @ 10:00 am 

26 27 28 29 

*New Para's- 
If you do not have 48 hours of college credit you will need to take the Para test. 

Upon passing the test you are ñhighly qualifiedò, which shows up on your building report card. 

This test needs to be completed with in the first 60 days of employment and for some of you that time is ticking away. 

To take the Para test you will go to the website www.paraeducator.net 

Your authorization code to register is pa278ra770 

You will only be tested on modules 118-120 and 130-139 

You can complete those modules and take the post test prior to taking the full assessment 

You can take the test in your classroom or in your school library or computer lab. 

Please call Cindy Folk at the Coop central office (473-2257) to schedule a time you would like to take the test. 

Please give Cindy a couple days notice prior to you planning on taking the test.  The test has to be assigned 20 min prior 

to the start of the test. 
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Reminders:  
 

To all ANW employees - 

 Please notice the change of the van route on the week of Nov. 24ɬ 28. 

 

Monday, November 24th will be:  

 Humboldt, Iola, Moran, Colony, and Yates Center  

 

Tuesday, November 25th will be:  

 Chanute area, Erie, Galesburg, and Altoona Midway. 

 

So that Alex can get finished on time we ask that you please have everything 

ready and do not plan on sending back anything big.  

 

Please cross out names on interoffice envelopes before reusing so that Alex 

knows who the item should go to and make sure the handwriting is legi-

ble so that there is no confusion. 

Please do not lump all paperwork in one envelope. Address to the appro-

priate staff member that needs to receive the paperwork.   

Color coded folders are used for a specific purposeɬ 2×ÌÊÛÙÈɀÚɯÈÙÌɯÎÙÌÌÕɯ

ÈÕËɯàÌÓÓÖÞȮɯ($/ɀÚɯÈÙÌɯÙÌËɯÈÕËɯÉÓÜÌȭ 

 ÓÓɯÚÛÈÍÍɯÈÕËɯÖÛÏÌÙɯÝÐÚÐÛÖÙÚɯÊÖÔÐÕÎɯÐÕÛÖɯÛÏÌɯÖÍÍÐÊÌɯÕÌÌËɯÛÖɯÚÛÖ×ɯÈÛɯ!ÙÐɀÚɯËÌÚÒɯ

to check in first. This is a requirement at district buildings.   

Please check website for office assignments and the newsletter. 

WEBKIDDS down everyday from 5:30ɬ 5:40pm. Log off prior to that time 

or you will be automatically logged off.  

3ÜÙÕɯ($/ɀÚɯÐÕɯÞÐÛÏÐÕɯÖÕÌɯÞÌÌÒɯÖÍɯ($/ɯÔÌÌÛÐÕÎȭ 

Payroll guidelines are on ANW Coop website for references.  

Teachers please communicate information to your Para's, i.e. CPR training.  

 

Thank you and have a safe and happy holiday, 

The ANW Special Education office staff. 

 

 

 


