The ANW Interest Based Bargain
Team held their first negotiations
meeting on Wednesday, February
25, 2009 at the Coop office. The
following issues were presented
for discussion: Salary/Wages;
Benefits; Salary schedule move-
ment for college credit earned on
contract time; Reduction in force;
Leave; Acceptable Use Policy;
Evaluation; Per Diem for Adden-
dum Days; Supplemental Salary;

Royster staff has been working
very hard this entire school year
with a very difficult to manage stu-
dent. Through the help of the
BAIT team and a consultant on
autism from Pittsburg Middle
School, Shirley Williams, the team
has been able to move from getting
kicked, scratched and bit on a daily
basis to a point of working with a
student that has become a joy to
work with. You might ask yourself,
how did a team of paraprofession-
als, social worker/facilitator, teacher
and building principal pull this off?
You can describe how they were
able to accomplish this with three
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Negotiations

and the Insurance Pool.

The interests regarding Reduction in
Force (Article 3) were discussed, but
the team agreed to leave the article
as it is currently in the negotiated
agreement. In addition, the team
agreed that a board policy would be
written outlining the equation used to
calculate Supplemental Salaries.
Language regarding Evaluations,
Acceptable Use Policy, and leave
were tabled pending more informa-

Success Story at ANW

words, “ consistency, determination,
and working as a team”. These indi-
viduals, that will be named later in
the article, should be commended for
their efforts. They know what
“devotion to the profession” is really
all about. This team has discovered
that by keeping accurate data, alter-
ing a student’s educational environ-

ment, and staying consistent with the

behavior plan, they were able to ac-

complish what seemed to be early on §

in the school year, the impossible.
We at ANW salute the fine job and
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tion. The team agreed that any issues
that would affect the budget would not
be addressed until the Coop budget
was completed which could be as late
as May or June due to pending legis-
lative funding decisions.

The team will meet again on
Wednesday, April 15th 2009 to dis-
cuss Evaluations, Acceptable Use
Policy and Leave.

for their effort: Deena Finley (Social
Worker/Facilitator, Denise Warhurst
(Special Education Teacher), and
Elizabeth Robinson, Jessica Lester,
Diana Cole, Brenda Stiles, Glenda
Smedley, Kyndahl Shields
(Paraprofessionals).

devoted efforts of our staff at Royster

Middle School in Chanute. We

would like to thank the following staff
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hat is the message- Ashley Montague (b. 1905, P

- Zmerican Anthropologist)
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Nurses Station:

The 2009 National Poison Pre-
vention week was March 15-
21. Public law 87-319 author-
izes the President to desig-
nate the third week in March
as National Poison Prevention
Week. This week is nationally
designated to highlight the
danger of poisonings and how
to prevent them.

More than 2 million poisonings
are reported each year, with at
least 90 percent of these poi-
sonings occur in the home. The
majority of non-fatal poisonings
occur in children under the age
of 6 years. Most of these poi-
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“"Children Act Fast...So Do Poisons!"

sonings include products commonly
found in the home.

National Poison Prevention week is
a good time for families to iden-
tify where potential accidental
poisonings can occur in the home.
To help prevent accidents, se-
curely store cleaning products.
Install childproof locks on cabi-
nets to help keep your family safe.
Parents should keep items in their
original containers and leave the
original labels on the products.
Read labels before use. Caregivers
and grandparents should keep all
household products and medicines
locked up as well.

MRSAQ® Methicillin-resistant Staphylococcus aureus. Superbad superbug!
This staph infection that is affecting thousands is impervious to common
antibiotics. This infection spreads rapidly and treatment depends on where
and how widespread the infection is. If you develop an unusual skin infec-

tion thatds too

red

or tender, go

hands regularly, sanitizing and keeping good hygiene will help to prevent

this widespread staph infection.
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Teachers

¢ June 1st- Second pre-service day, schedule will be sent
out a little closer to in-service day.

¢ Lunch will be provided
¢« Dayods
ANW Administrivia

agenda
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Lee Sickle, M.S. Ed. Neurological Disabilities

Support Project

Greenbush Ropes Staff (outdoors activities)

¢ We have

reserved
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pose building (South and East of Chanute) exact location
will be sent to you along with driving directions.

+ This will be a casual day, you will need to dress casual

and comfortable.

“Children Act Fast...So Do Poi-
sons!" is the theme at the National
Poison Control Center. This means
parents must always be alert when
using household chemicals when
cleaning. Many incidents happen
when adults are in the middle of
cleaning, but are distracted or
interrupted by the telephone or
doorbell.

For more information, visit
www.poisonprevention.org. Become
actively involved in helping ensure
the safety of children and adults
in your home and community. The
National Poison Control Center
toll-free help humber is 800-222-
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New Teacher

Joe Dalgarn is a new school psychologist

this year. He works in lola at Jefferson,
Lincoln, and Laharpe schools. Joe is on

the Autism team at ANW and just re-
cently spoke with others on his Autism

team at the Spring Parain-s er vi c e .
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for joining ANW Joe,
great job!



dates are for t L
They will be held at the Coop Central Office

The foll owing

Para Corner

Each date will begin promptly at 9:00am.

April 22 Par ads
May 20 (if needed) Par a6 s

beginnifpr.i1wmor k Mar . 30t h
begi nnifivggdsor k Apr . 27t h

¢ There is a new website called ICAN. It has quizzes and addresses the instructional needs
of students with Autism. The website is www.autismnetwork.org. This would be a good place
to go if you are needing in-service points. Points would be given as 1 point = 1 hour time
spent.

¢ Pard's please turn in missing paperwork i.e. green sheets, tfimesheets, etc.

+ All paperwork needs to be turned in no later than May 29th, 2009.

+ Parad’s will be receiving another print out of hours the week of May 11, 2009.

o Don't forget that all In-service sheets need to be turned in no later than April 15, 2009.
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Managing & Reducing Stress

Stress is an everyday fact of life. When you have too much stress or it lasts too long it can be harm-
ful. At work, unmanaged stress can lead to illness or injury, low productivity, and unsafe acts. But
not all stress is bad. The best level of stress is that amount which improves a person’s performance

without causing harmful side effects.

You can manage stress and make it a more positive force in your life when you identify your stress-
ors, understand them, and take charge of the stress by relieving or preventing it. In any stressful
situation, you have choices. You can:

Accept it - Some things are out of your control and all you can do is accept them and learn from
them. Seek helpful advice or support from friends or coworkers.

Avoid it - Stay away from recurring situations or sources of constant frustration. Remove yourself
from the situation or rearrange your surroundings. For time related stress, plan ahead.

Alter it - Communicate your feelings to your employer or supervisor. Change your feelings or ask
someone else to change their behavior. Ask for help with your job or take advantage of your school
district's Employee Assistance Program.

Adapt to it - Learn to cope with the situation or look at it as an opportunity. Focus on the positive
things in your life. Try to make time for the activities you enjoy. Maintain a healthy lifestyle including
exercise, meditation, and a balanced diet.

It is important for employers and employees alike to recognize stressful jobs, situations, and signs of
stress in themselves or in their coworkers before accidents, injuries, or violent incidences occur.

Kansas Association of School Boards



